Nursing in the 1980s and 1990s--a challenge for managers.
The 1980s have seen a significant number of pressures placed on the health care system and the nursing profession. Such pressures include an adverse economic climate, the impact of technology, the rise of consumerism, the transfer of basic nurse education into the tertiary education sector and the move to privatization in health care. These pressures require skills not previously expected of nurse administrators in order to effect a smooth transition through these times of change. Failure to manage effectively has led to staff shortages and increased industrial militancy, two symptoms present in Australia at the moment. An overview of the present climate in this country is presented for consideration of effective management practices for the future.